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In Figures 

Scheme Number 

ITNs 18 

Fellowships 33 

Integration 

Grants 

11 

IAPPS 1 

IRSES 1 

COFUND 1 

EU Contribution: 14.7 million EUR 



MC Projects: 20% Budget 



What’s new? 
 

 

• Popular Programme at the University of Vienna: Why? 

 

• Extra Support from Research Services for MC Project Applications 

 

• In general: relatively light to implement  

 

• Positive impact on: 

 career development 

 excellence of the University 

 internationalisation 

 working with industry 

 

 

  

 

General Observations 



What’s new? 
 

 

 

  

 

Support Structure for Implementation  

External Funding Service 

Research Services + Career 

Development 

Accounting and Finance Human Resources 

Department  



Cross-cutting aspects 
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 Implementation Issues 

 
• Gap between Marie Curie Allowance and Salary 

 PhDs and Post Docs  

 No Type B contracts in Austria 

 Must pay the ‚Collective Bargaining Agreement‘ salary and indexation 

 Austrian correction factor not increased since 2010 Work Programme 

 

• Consortium Agreements and ITNs 
 overheads 

 working with Industry 

 

• Potential? 
 IRSES 

 Employment contracts 

 

 

  

 


