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Content

" Gender in Horizon Europe

" Cross-Cutting Objective

= Applied in Applications — Projects — Results
= Policy behind
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Gender E. in HE: Cross-cutting objective

Specific calls:

e 2021-22 Work Programme
Widening participation and
strengthening the European
Research Area

Call HORIZON-WIDERA-2021-ERA-
01-81: Policy coordination to
advance the implementation of the
ERA gender equality and
inclusiveness objectives within
Member States

HORIZON-WIDERA-2022-ERA-01-80:

Living Lab for gender-responsive
Innovation

Other program actions like:

* EU Gender Equality Competence

Facility

 EU Award for (Academic) Gender

Equality Champions

 Commission expert group on the

impact of the COVID-19 pandemic
on gender equality in EU R&l

* Monitoring gender equality in

Research and Innovation -
Development, implementation and
dissemination of indicators (She
Figures)’



Gender Equality in HE is addressed in ...

* Applications: eligibility and award criteria
* Projects / actions’ implementation: legal - grant obligation

* Results: impact evaluation



Eligibility Criteria: Gender equality plan of
yvour institution

Having a gender equality plan is an eligibility criterion for:
= Public bodies,

= Higher education establishments and

= Research organisations

from Member States and Associated Countries.

If the proposal is selected, having a Gender Equality Plan will be

necessary before the grant agreement signature - applicable on
calls with deadlines in 2022 and beyond.



Required GEP Elements

Minimum process-related requirements (building blocks) for a GEP

PUBLICATION DEDICATED DATA COLLECTION & TRAINING

a formal document RESOURCES MONITORING awareness-raising/
published on the a commitment sex/gender- training on gender
institution’s website of resources disaggregated data on equality and

and signed by the top and expertise in personnel (and students, unconscious gender
management. gender equality to for the establishments biases for staff and
implement the plan. concerned) and annual decision-makers.
reporting based on
indicators.




GEP Recommended Content

Content-wise, recommended areas to be covered and addressed via
concrete measures and targets are:

» work-life balance and organisational culture;
* gender balance in leadership and decision-making;
e gender equality in recruitment and career progression;

* integration of the gender dimension into research and teaching
content;

* measures against gender-based violence including sexual harassment.



Award criteria: Content of an application 1

Excellence

Soundness of the proposed methodology, including
the underlying concepts, models, assumptions,
interdisciplinary approaches, appropriate
consideration of the gender dimension in
research and innovation content, and the quality
of open science practices, including sharing and
management of research outputs and engagement of
citizens, civil society and end users where
appropriate

GENDERED
INNOVATIONS 2:
How Inclusive
Analysis
Contributes to
Research and
Innovation

Policy Review

Methodology

Describe how the gender dimension (i.e. sex and/or
gender analgsis) is taken into account in the project’s
research and innovation content [e.qg. 1 pagez.) If you
do not consider such a gender dimension to be
relevant in your project, please provide a justification.

* Note: This section of project is mandatorl%/ except
for topics which have been identified in the work
programme as not requiring the integration of the
gender dimension into R&I content.

* Remember that that this question relates to the
content of the planned research and innovation
activities, and not to gender balance in the teams
in charge of carrying out the project.

* Sex and gender analysis refers to biological
characteristics and social/cultural factors
respectively.

For guidance on methods of sex / gender analysis and the issues to be taken into account —
report to be referred “Gendered Innovations2: How inclusive analysis contributes to

research and innovation”




Content of an application 2

Quality and efficiency of the
implementation : Capacity of
participants and consortium as a whole

* Describe the consortium. How does it
match the project’s objectives, and
bring together the necessary
disciplinary and inter-disciplinary
knowledge. Show how this includes
expertise in social sciences and
humanities, open science practices,
and gender aslpects of R&I, as
aFfpropriate. Include in the description
affiliated entities and associated
partners, if any.

Researchers involved in the proposal

* Include only the researchers involved
in the proposal: F/M/ Non-binary



Evaluation procedure and ranking

For proposals with the same score within a single budget envelope (with the exception of
the first st%ge of two-stage submissions) a method to establish the priority order will be
determined, taking into consideration the ot(?'ectives of the specific topic. In the absence of
special arrangements in the specific call conditions, the following method will apply:

For each group of proposals with the same score, starting with the group achieving the
highest score and continuing in descending order:

1) Proposals that address aspects of the call that have not otherwise been covered by more
highly ranked proposals will be considered to have the highest priority.

2) The proposals identified under 1), if an?/, will themselves be prioritised according to the
scores they have been awarded for ‘Excellence’. When these scores are equal, priority will
be based on scores for ‘Impact’. In the case of ‘Innovation actions’, priority will be given to
the score for ‘Impact’, followed by that for ‘Excellence’.

3) If necessary, the gender balance among the personnel named in the proposal who will
be primarily responsible for carrying out the research and/or innovation activities, and
who are included in the researchers table in the proposal, will be used as a factor for
prioritisation.



Implementation: Grant Agreement

VALUES — ARTICLE 14
Gender mainstreaming

* The beneficiaries must take all measures to promote equal
opportunities between men and women in the implementation of the
action and, where applicable, in line with the gender equality plan.
They must aim, to the extent possible, for a gender balance at all
levels of personnel assigned to the action, including at supervisory
and managerial level.



Dissemination via Horizon Results Platform

FILTER(S):  Goals: Goal 5: Gender equality ®
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Policy: Gender Equality Strategy 2020-2025
“A Union of Equality”

* Gender Equality is core value — EU Treaties’ obligation
* Targeted action to achieve gender equality and strengthen

v'Gendermainstreaming = including a gender perspective in all policy
areas, at all levels and at all stages of policy-making

v'Intersectionality = the combination of gender with other personal
characteristics or identities, and how these intersections contribute to
unigue experiences of discrimination

v'Dedicated funding to gender equality

* Green & Digital Transformation and Demographic change have gender
dimension



IN A GENDER EQUAL EURORPE...

we are FREE to pursue our chosen path in life ...we have equal opportunities to in society and the economy.
aurrent| Currentl
33% of women 22% of women 55% of women in the Women in the Only of women On average, of unpaid
in the BU have in the BU have EU have been sexually EUearn on in the EU women's pensions care and
experienced experienced harassed and women average are employed, are domestic work
physical violence by are more likely to less than men compared to lower than is done
.. . . h ’ i
and/or sexual an intimate experience online sexual perodr of men MEns pensions by women
violence partner harassment than men

...we can LEAD and equally participate in our economy and society.

Currently

&

Only 7.5% of Only 22% 39% of Members

board chairs and of Al programmers of the European
7.7% of CEOs are women Parliament

are women are women



Gender Equality Strategy 2020-2025

Goals:
" Ending gender-based violence

" Challenging gender stereotypes

= Horizon Europe task to address gender biases in Al, debunking gender stereotypes in all
social, economic and cultural domains, supporting development of un-biased evidence-
based policies

* Closing gender gaps in labour market

* Achieving equal participation across different sector of the economy
* Addressing the gender pay and pension gap

* Closing the gender care gap

oAchieving gender balance in decision-making and politics



Policy: A new European Research Area (2020)

...and where
there is free
movement of

A single, ..where
borderless market countries come
for research, together and

researchers,
knowledge and
innovation.

innovation and improve their
technology research policies

across the EU... and systems...

14 actions including:
* Develop concrete plans with
Strengthen mobility of

Member States to promote gender Prioritise investments and
. . . 'l reforms in research and researchers and free flow of
equallty, as well as dlverSIty and G) innovation towards the green ﬁ knowledge and technology
= and digital transition, to through greater cooperation

|nCIUS|Veness, In science, resea rch support Europe’s recovery; among Member States;
and innovation.
Boost market Improve access
uptake of research to excellence for
p 7 @ and innovation ® researchers across
1 results; the EU.



Sustainable Development Goal 5: Achieve gen
women and girls

equality and empower all

GENDER
EQUALITY

Gender equality in the EU
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Thank you for your attention!
, Zuzana Lisonova

EqualdE Comenius University Bratislava
zUzana.lisonova@uniba.sk

https://equal4europe.eu/
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